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job description                                Occupational Therapist
Purpose of the role:
To provide a highly specialised Occupational Therapy service to professional standards in the low secure unit at Newton House Independent Hospital. The job involves the assessment, planning, treatment and evaluation of clinical interventions/programmes for people with a mental disorder.

The post will involve delivery of the OT provision, focusing on functional daily living skills and specific mental disorders and risk issues. This will include both individual and group work. The patients will have multiple/complex diverse needs.

The post holder will be required to work as a self directed practitioner able to make clinical judgements, prioritise and problem solve.  

The Occupational Therapist will liaise directly with the Occupational Therapists and OT assistants across the company, Consultant Psychiatrists, Social Workers, and Psychologists, Nursing team, support works and the Hospital Manager.

Duties and Responsibilities:

1. Clinical Responsibilities
1.1

To be responsible for planning and providing group and individual assessment and 
treatment sessions. 
1.2
To carry out standardised assessments and provide detailed feedback to the
 
multidisciplinary team about clients’ abilities and also information about future 
planning and requirements for progress.

1.3
To undertake treatment planning, involving the client at all possible occasions.

1.4
To prompt and motivate the clients to attend and participate in Occupational 
Therapy treatment sessions.

1.5
To communicate treatment plans and clinical reasoning for interventions to other 
members of the multidisciplinary team and to work in collaboration with other 
disciplines and staff in clinical work.

1.6
To plan, run and evaluate treatment sessions on a group or individual basis, using 
graded activities to achieve treatment aims. The type of sessions can include: 
Discussion based groups, psycho educational groups, cookery and activities of daily 
living (group and individual), relaxation, gardening and project groups.

1.7
To assess and manage risk throughout Occupational therapy interventions.
1.8
To maintain a flexible approach to sessions, modifying activities according to the 
fluctuating clinical presentation of individual clients and the needs of the service.

1.9
To engage with clients with challenging behaviours, contributing to team discussion 
regarding the clinical approach to individuals and communicating this clearly to all 
therapy staff working with the client. This may include aggressive and violent 
behaviour.

1.10
To work in collaboration with other members of the multidisciplinary team to 
provide a coordinated care package.

1.11
To actively contribute to the multidisciplinary teams risk assessment process and 
obtain agreement from the team before engaging clients in any activity that may 
require therapeutic risk taking.

1.12
To regularly review each client’s progress in order to evaluate the effectiveness of 
treatment interventions and modify treatment plans accordingly.

1.13
To ensure OT assessment and treatment is based on best available evidence of 
effectiveness using a variety of methods to inform best practice such as: Critical 
appraisal of literature and research, professional guidelines, outcome measures and 
clinical audit.

1.14
To record assessments, interventions, reports and statistics to a competent standard 
in line with professional standards, Company policy and established service systems.
2. Managerial and Departmental Responsibilities:
2.1
To coordinate the ward based therapy programme, making sure sessions do not 
clash with each other or with sessions provided by other professionals.
2.2
To be a self directed practitioner, with effective time management skills, able to 
manage a varied caseload and demands around regular duties such as client 
reviews, attendance at Care and Treatment Planning (CTP) meetings and planned 
regular sessions.

2.3
To be actively involved in service development working closely with the whole team. 
This will include actively contributing own ideas and assisting in implementing and 
evaluating developments.

2.4
To directly supervise and appraise an OT assistant (post to be confirmed).  To 
support and provide clinical supervision to the Activity Coordinator.
2.5
To assist in staff induction as required.

2.6
To encourage good staff communication and participation in staff meetings, 
teaching sessions and multi-disciplinary meetings 
2.7
To act as fieldwork educator, where appropriate, for OT students, taking regular 
clinical placements during each year.  This role includes providing weekly 
supervision, setting learning objectives, monitoring performance and completing 
formal placement reports.

3. Professional Responsibilities:
3.1
To pursue own continuous professional development and to record this through a 
CPD portfolio.

3.2
To participate in mandatory in-service and external training, in keeping with 
personal development plan to develop relevant skills and knowledge.

3.3
To be a reflective practitioner, evaluating the effectiveness of own work and 
learning from experience, including proactive use of supervision and appraisal 
process.

3.4
To regularly update own clinical knowledge through training, clinical discussion and 
literature review

3.5
To enhance own understanding of the evidence base for OT interventions.

3.6
To work in accordance with professional guidelines issued by the College of 
Occupational Therapy.

3.7
To promote a positive and professional identity for Occupational Therapy 
3.8
To be aware of limitations of own clinical knowledge and seek advice as necessary.
3.9 To maintain registration with Health and Care Professions Council (HCPC).
3.10 Participate in audits as required
ADDITIONAL INFORMATION

The following supplementary information will form part of your job description.

Codes of Professional Conduct:

Staff are required to abide by the all relevant Company policies and procedures and any relevant national / professional Codes of Conduct or Practice.

Confidentiality:

Information relating to patients, employees and business of the Company must be treated in the strictest confidence. Under no circumstances should such information be discussed with any unauthorised person(s) or organisations. All staff must operate within the requirements of the Whistleblowing Policy.
Health & Safety: 

Employees are required to ensure they are aware of, and comply with, policies and procedures relating to Health & Safety (whether statutory or Company), and assist in ensuring the compliance of other staff. 
Equality & Diversity: 

The Company is committed to ensure that no job applicant or employee receives less favourable treatment on the grounds of age, disability, gender, race, religion or belief, sexual orientation, marital status, gender reassignment or pregnancy/maternity.  We fully support the right of all staff to equal opportunities and are committed to the development of a diverse workforce.

Policies:

It is the responsibility of staff to be familiar with Company policies that affect them, and work within the scope set out in them. Managers are responsible for ensuring staff know of, and work within the Company’s policies, procedures and protocols. 

NOTE: Notwithstanding the detail within the job description, the post holder will undertake such duties as may be determined by the Company from time to time, up to or at a level consistent with the principal responsibilities of the post.

Person Specification                                Occupational Therapist
	
	Essential
	Desirable
	Method of assessment

	Training and Qualifications
	BSc Hons. or Diploma in Occupational Therapy

Clinical supervision training / experience 
	Specialist training relevant to speciality (eg: AMPs, S.I.)

APPLE accreditation as student supervisor
Fieldwork supervisor qualification / experience 


	Application form / Interview

	Registration 
	HCPC Registered
	Member of BAOT

Member COT Specialist Section
	Application form / Interview

	Experience
	Minimum 1 years post graduate experience in Occupational Therapy 

	Experience of working in secure services 

Working with patients diagnosed with personality disorders 
	Application form / Interview

	Skills
	specialist clinical reasoning skills supported by use of occupational models – in particular Model of Human Occupation(MoHO)

Specialist knowledge of occupational therapy assessments and treatment approaches used in speciality. Including MoHO based tools

specialist ability to use interpersonal skills as a therapeutic medium


	Experience of research and audit

Experience of advanced risk assessment

Experience of using specific risk assessment tools e.g. HCR20 / SVR20 
	Application form / Interview

	Knowledge 
	evidence based knowledge of relevant conditions within the speciality, their symptoms and effect on function

Knowledge and experience of clinical supervision of junior OT staff.

Knowledge and experience of working with people with disturbed and challenging behaviour.

Ability to work within professional code of ethics and professional boundaries, and understanding of how this relates to service development

Ability to use leadership and interpersonal skills to influence change and develop the service


	Knowledge and experience of providing student fieldwork placements


	Application form / Interview


